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1. INTRODUCTION
At [CHURCH NAME] (the “Church”), we hold the well-being, safety, and dignity of every child in the highest regard. We believe that all children deserve a nurturing environment that protects them from harm and ensures their physical, emotional, and spiritual growth. As a community of faith, we are committed to creating a safe space where children can flourish and explore their faith without fear.
This Child Protection Policy serves as a guiding framework for all members, staff, volunteers, and leaders within our church community. It establishes a set of standards and procedures to prevent child abuse, to promote early identification of risks, and to respond effectively to any concerns that may arise.
We recognize that child protection is a shared responsibility, and we are dedicated to providing a supportive environment that encourages open communication and accountability. This policy is designed to help us maintain a culture of safeguarding, continuous improvement, and vigilance.
Our commitment to child protection is guided by the following principles:
1.1	Safety First: We prioritize the safety and well-being of every child who interacts with our church community. We are committed to implementing measures that minimize risk and create a secure environment for all.
1.2	Prevention and Education: We actively work to prevent child abuse through ongoing training, education, and awareness programs for all members, staff, volunteers, and leaders. We aim to equip everyone with the knowledge and skills needed to recognize, address, and report any form of abuse promptly.
1.3	Screening and Selection: We are committed to a thorough screening process for all individuals involved in children’s ministry, including staff, volunteers, and leaders. This includes background checks, reference checks, and comprehensive interviews to ensure the safety and well-being of children.
1.4	Reporting and Responding: We have a clear procedure in place for reporting suspected child abuse or neglect. We take all allegations seriously and are committed to responding promptly, compassionately, and in accordance with legal requirements.
1.5	Confidentiality and Privacy: We respect the privacy and confidentiality of all parties involved in child protection matters, adhering to applicable laws and regulations. Information will be shared strictly on a need-to-know basis, ensuring the safety and dignity of all individuals.
1.6	Training and Support: We provide ongoing training and support to all members, staff, volunteers, and leaders involved in children’s ministry. This training includes child protection policies, recognizing signs of abuse, appropriate behavior guidelines, and responding to disclosures or concerns.	Comment by Jonathan McCants: David, is there online training available to GBMB churches through, e.g., MinistrySafe?  I figure small churches can’t really provide this training, but this would be included in a standard policy.
1.7	Continuous Improvement: We are dedicated to regularly reviewing and improving our child protection policies and procedures. We stay informed about best practices, industry standards, and legal requirements to ensure the highest level of protection for children in our care.
1.8	By adopting and implementing this Child Protection Policy, we demonstrate our commitment to providing a safe and nurturing environment for children to grow in their faith and flourish as valued members of our church community.

2.  DEFINITIONS
2.1	“Child” means a person under the age of 18, as defined by applicable laws and regulations.
2.2	“Child Abuse” means any form of physical, sexual, emotional, or psychological abuse or neglect, including exploitation, as defined by applicable laws and regulations.
2.3	“Staff” refers to paid employees of the Church.
2.4	“Volunteer” refers to individuals who provide services or assistance to the Church on a voluntary basis.
2.5	“Leader” means individuals who hold positions of authority or responsibility within the Church’s programs or activities involving children.
2.6	“Physical Abuse” means any physical injury to a child that is not accidental, such as beating, shaking, burns, and biting.
2.7	“Emotional abuse” means emotional injury when the child is not nurtured or provided with love and security, such as an environment of constant criticism, belittling, and persistent teasing.
2.8	“Sexual abuse” means any sexual activity between a child and an adult or between a child and another child, including activities such as fondling, exhibitionism, intercourse, incest, and pornography.
2.9	“Neglect” means depriving a child of his or her essential needs, such as adequate food, water, shelter, and medical care.
2.10	“Child Protection Officer” means the designated individual(s) responsible for overseeing the implementation and enforcement of this policy and serving as the point of contact for child protection matters.

3. RESPONSIBILITIES
3.1	Church Leadership: The Church leadership is responsible for ensuring the implementation and adherence to this policy. They shall provide the necessary resources, support, and training required for effective child protection.
3.2	Child Protection Officer: The Child Protection Officer(s) will oversee the implementation of this policy, conduct risk assessments, provide training, and act as a point of contact for reporting concerns related to child protection.
3.3	Staff, Volunteers, and Leaders: All individuals involved in children’s ministries or activities are responsible for following this policy, attending relevant training, reporting concerns, and maintaining appropriate boundaries with children.

4. SCREENING AND SELECTION
4.1	Screening and Background Checks: All individuals seeking to engage in roles involving children will be subject to a thorough screening process, which may include background checks, reference checks, interviews, and completion of application forms. Individuals with a history of child abuse or any relevant criminal offenses will not be permitted to work directly with children.
4.2	Application and Consent: Written applications must be completed by staff, volunteers, and leaders, providing personal information and consent for necessary checks.
4.3	Records: The Church will maintain records of all screening activities and will periodically review and update these records as required.
4.4	Qualifications of Volunteers: A volunteer must be a member in good standing of the Church for at least six (6) months before being eligible to serve in positions ministering to children. Limited exceptions may be made in the case of a long-term regular attender who subsequently becomes a member. 
(a)	Speakers, group leaders, and musicians brought in from outside of the Church for special occasions must also undergo the screening and selection process.
(b)	A volunteer must be at least 18 years of age to be eligible to serve in regular, ongoing ministry to children. Exceptions may be made for special events, but student volunteers must also go through the screening and selection process.
(c)	After student volunteers are screened and trained, they may serve under the supervision of approved adults. 
(d)	Student volunteers cannot be used to fulfill the Two-Adult Rule, nor be left in charge of a room. They may serve in limited contexts in which extra volunteers are needed, such as large-scale events.
4.5	 Parents’ Participation: Parents have an open invitation to observe all programs and activities in which their child or student is involved. However, parents who desire to participate in or have continuous, ongoing contact with their child’s program will be required to complete the Church’s volunteer application and screening process.

5. CODE OF CONDUCT
5.1 All individuals interacting with children must adhere to the following code of conduct:
(a)	Treat all children with respect, dignity, and kindness.
(b)	Maintain appropriate physical, emotional, and digital boundaries with children.
(c)	Do not engage in any form of abusive, exploitative, or inappropriate behavior towards children.
(d)	Do not use language, gestures, or engage in any form of communication that may be deemed offensive, harmful, or inappropriate.
(e)	Do not use physical punishment or any form of discipline that may cause harm or distress to a child. 
(f)	Do not provide personal contact information or engage in private communication with a child without appropriate parental consent.
(g)	Avoid being alone with a child in a closed, private space. Maintain an open and observable environment.
(h)	Follow guidelines and procedures provided by the Church for activities involving children.
(i)	Staff members and volunteers are prohibited from the use, possession, or being under the influence of alcohol or any illegal drug while in any church facility, while traveling with children or students, or while working with or supervising children or students during any church program or activity.
(j)	Staff members and volunteers serving in children’s or student’s ministry should never be nude, in whole or in part, in the presence of children in their care. In the event there is a situation that may call for or contemplate the possibility of nudity (e.g., changing clothes during a pool party, weekend, or overnight retreat, etc.), the staff member or volunteer leading the event will submit a plan to the appropriate pastor concerning arrangements for showering or changing.
(k)	Staff members and volunteers are prohibited from engaging in any sexually-oriented conversations with children and are not permitted to discuss any inappropriate or explicit information about their own personal relationships as it relates to intimacy or sexual activities with any child or student in church programs. However, it is expected that from time to time student ministry discussions and lessons may address issues related to purity, dating, sex, and human sexuality. These lessons must occur in group settings and will convey the Church’s views on these topics.
(l)	Staff members and volunteers are prohibited from possessing in the presence of a child or transmitting to a child any sexually-oriented materials (e.g., magazines, cards, images, videos, films, etc.). They are further prohibited from transmitting or requesting such content through digital means (social media, messaging, etc.) whether on church property or otherwise.
(m)	The Church requires staff members and volunteers to abstain from the use or possession of tobacco products in church facilities, while in the presence of children or their parents, or during church activities or programs. The Church is a tobacco-free facility.
5.2	Violation of Policy:  The Church staff members and volunteers who supervise other staff members or volunteers are charged with the diligent enforcement of all church policies. Any person found to have violated this policy may be prohibited from future participation as a staff member or volunteer in all activities and programs involving children at the Church. If the person is an employee of the Church, violation of this policy may also result in termination of employment. Failure to report a policy violation is grounds for termination of an employee. Volunteers who fail to report a policy violation may be restricted from participation in any future activities involving children at the Church. Final decisions related to policy violations will be the responsibility of the Senior Pastor in advisement with the Personnel and/or Leadership Team.

6. TRAINING AND EDUCATION
6.1 All individuals involved in children’s or student’s ministry or activities must receive child protection training and education regularly.
6.2 Training will include recognizing signs of child abuse, reporting procedures, maintaining appropriate boundaries, and understanding legal obligations.

7. SUPERVISION AND MONITORING
7.1	Supervision of Activities:  Children’s activities and programs will be adequately supervised and monitored by authorized personnel or volunteers. This will include unobserved and observed monitoring of staff members, volunteers, and children in classrooms, as well as security cameras in numerous locations.
7.2	Safety on Premises:  No child can be left unattended in the ministry areas or in outside facilities during ministry programming once they have been checked-in and placed in the care of the Church ministry workers. Ministry staff members or volunteers are prohibited from being alone with an individual child in any room or building, except for a close family member. In the event a staff member or volunteer finds himself/herself alone with a child, that individual will take the child to a room or building occupied by others or to a location easily observed by others. (Example: if a child is the last in a class to be picked up by a parent, staff or volunteers must move to the hallway or adjoining room where other staff members or volunteers are present.) On the playground, staff members and volunteers are to circulate, watching children during play periods, giving particular attention to the areas not easily seen from all viewpoints. (For example, under slides, in corners, behind structures.) Any two children or students together in a secluded or not easily observable area should be redirected to an easily observable area.
7.3	Worker-to-Child Ratios:  The Church is committed to providing adequate supervision in all children’s and student ministry programs. The Church follows the Two-Adult Rule, which means that there should always be at least two adults, unrelated to each other, in a room during all activities involving children. A child should never be left alone with one adult in a room. Accordingly, the following worker-to-child minimum ratios must be observed:

	Program
	Workers
	Children

	Infants
	2
	4

	Preschool, 1 year old
	2
	8

	Preschool, 2 and 3 years old
	2
	12

	Preschool, 4 and 5 years old
	2
	18

	Elementary
	2
	20

	Student Ministry
	2
	20



If a staff member or volunteer is out of ratio, it is his or her responsibility to immediately notify the program supervisor or the appropriate pastor. Supervisors will make diligent efforts to find approved substitute workers to immediately bring worker-to-child ratios into compliance with Church policy.

8. CHILD DISCIPLINE
8.1	Prohibition of Physical Discipline:  It is the policy of the Church to prohibit staff and volunteers from using physical discipline in any manner for behavioral management of children. No form of physical discipline is acceptable. This prohibition includes spanking, slapping, pinching, hitting, biting, or any other physical force as retaliation or correction for inappropriate behavior by children.
8.2	Appropriate Discipline:  Children are to be disciplined using time-outs and other non-physical methods of behavior management. In employing this procedure, staff members and volunteers should observe the following guidelines:
(a)	Verbally redirect the child before physically intervening. With younger children some physical redirection may be necessary (for example, removing a toy from the hands of a child that is hitting another).
(b)	If the behavior does not cease, remove or direct the child away from the group to a corner of the room where the group is meeting, but avoid being alone with the child.
(c)	Provide the child with a simple, understandable reason for the time-out, and provide the child with a clear explanation of your expectations. (Example: “Chris, you didn’t stop hitting Alex when I asked you to, so you need to sit quietly in the blue chair for three minutes.”) In addition, be verbally reassuring, as being removed from the group will likely upset the child. Do not physically hold a child in time-out. Notify parents if a child continues to be noncompliant.
(d)	Provide the child with a chair to sit in or a “spot” to sit on by using a pillow, blanket, carpet square, etc., until their time-out is complete.
(e)	Follow the rule of thumb that a time-out is ineffective if it lasts longer than one minute for every year of the child’s life (e.g., 3 years old = 3 minutes).
(f)	Monitor the child through the entire time-out without giving your undivided attention. For longer time-outs give intermittent praise to reassure the child and keep them on task. (“Chris, you’re doing a great job of sitting quietly—just 2 more minutes.”)
(g)	Praise the child once he or she has completed the time-out and tell them that their reward is being able to rejoin the group. Remind them that repeating their initial behavior will result in further time-out. Follow this with praise. Encouragement and affirmation wherever possible are important.
8.3 Reportable Behavior:  Uncontrollable or unusual behavior should be reported immediately to the child’s parents and ministry leaders. If a student is unruly or fails to comply with verbal warnings or instructions from staff or volunteers, that student will be asked to leave (if not endangered by doing so) or the student’s parent will be contacted to pick up the student. In the event of a fight or physical altercation, staff members or volunteers will verbally redirect students involved and will try to avoid physical intervention.

9. BATHROOM SUPERVISION AND ASSISTANCE
9.1	Nursery and Preschool Children: Because very young children may require complete assistance with their bathroom activities, all staff and volunteers must observe the following policies:
(a)	Only gloved female nursery workers or the child’s parent or legal guardian will undertake the diapering of children of either sex.
(b)	Changing of diapers should be done in plain sight of other nursery workers.
(c)	Children should never be left unattended on changing tables.
(d)	Any special instructions given by parents leaving children in nursery must be recorded on the registration cards and listed on name tags.
(e) 	Children should be re-diapered and re-clothed immediately upon the completion of changing their soiled diaper.
(f)	Children should be changed on changing stations only.
(g)	No child will be forced to toilet train.
(h)	Only female nursery workers or the child’s parent or legal guardian will participate in toilet training efforts with children of either sex.
(i)	When children are taken into bathrooms the door must be left partially open.
(j)	Parents should be consulted on each child’s progress in the toilet training process before leaving the child with volunteers or staff members. Any special instruction given by parents leaving children in the nursery will be recorded on the registration card and printed on the name tag.
(k)	Children should be verbally assisted where possible. If physical assistance is necessary, another staff member or volunteer should be present, if at all possible.
(l)	“Accidents” should be handled by reassuring the child and completing the changing of diapers or underwear and clothing. Extra clothing and diapers should be available in the children’s area if the parent has not furnished a clothing change.
9.2	School-Age Children: School-age children may be accompanied to the restroom with supervision and assistance when needed. Children should receive the minimum amount of assistance needed based upon their individual capabilities. 
(a) Staff and volunteers should never take a lone child to the restroom.
(b) If a staff member or volunteer must go into the restroom to check on an individual child, he or she should seek out another worker to accompany him/her. If another worker is not available to accompany, he/she should go to the exterior bathroom door, knock, and ask if the child needs assistance. 
(c) If the child requires assistance, the worker should leave the exterior bathroom door open when entering the bathroom area and try to verbally assist the child in completing their activities, while the child remains behind the door of the bathroom stall. 
(d) Any assistance with the straightening or fastening of garments should be done in the presence of another staff member or volunteer, which is best completed outside the restroom.
(e) In general, group bathroom time is best. Workers must stand at the exterior door with it open to monitor and give verbal assistance as needed.
9.3	Special Needs: Parents are expected to offer instruction to staff members or volunteers to change the diapers of special needs individuals. After the age of four, parents or legal guardians should diaper all special needs individuals.

10. INTERACTION WITH CHILDREN AND STUDENTS
10.1	Interactions with Children: Staff members and volunteers should never conduct one-to-one, unobserved meetings or interactions with children while participating in children’s and student’s ministry activities or programs. Another trained, screened adult should always be present when behind closed doors. Doors should never be locked while persons are inside the room. When circumstances require, limited one-to-one meetings are permitted in public, open, and easily observable spaces.
10.2	Interactions with Students: The Church recognizes that student ministry may occasionally require staff members and volunteers to minister to students on an individual basis. Staff members and volunteers should observe the following guidelines in such situations:
(a)	Staff members and volunteers should conduct one-to-one meetings with an individual student at a time when others are present and where interactions can be easily observed. 
(b)	Staff members and volunteers should not conduct one-on-one meetings with an individual student off church campus. 
(c)	The Rule of Three applies: either a second adult or a sufficiently aware, credible, and reliable third party must be present.
10.3	Verbal Interactions: Verbal interactions with children and students should aim to be encouraging. Staff members and volunteers should strive to keep verbal interactions constructive and be mindful of their mission of partnering with parents in the spiritual growth and development of children and students. To this end, staff members and volunteers should not talk to children in a way that is or could be construed by a reasonable observer as harsh, threatening, intimidating, shaming, derogatory, demeaning, or humiliating. Correction or even rebuke will be necessary at times, but it must be done in a spirit of gentleness (Galatians 6:1; 1 Thessalonians 5:14- 15). In addition, staff members and volunteers must not use obscene language generally, and, especially, in the presence of children.
10.4	Physical Contact: The Church has implemented a physical contact policy that promotes a positive, nurturing environment while protecting children. The Church staff and volunteers must avoid all inappropriate contact with children. Inappropriate contact is defined as that which is or appears to be intended for sexual arousal. A general guiding principle is that the Church staff and volunteers must not touch any part of child’s body that a bathing suit would cover (with the exceptions of diapering and toilet assistance for very young children as outlined above). The following guidelines are to be carefully followed by staff and volunteers working in children’s and student ministry programs:
(a)	Hugging, pats on the back, and other forms of appropriate physical affection with children are important for children’s development, especially younger children, and are generally suitable in church setting.
(b)	Inappropriate touching and inappropriate displays of affection are forbidden and should be immediately reported to an immediate supervisor.
(c)	Physical contact should be for the benefit of the child and should never be based upon the emotional needs of a staff member or volunteer.
(d)	Physical contact and affection should be given only in observable places or when in the presence of others. It is much less likely that touch will be inappropriate or misinterpreted when physical contact is open to observation.
(e)	Physical contact in any form should not give even the appearance of wrongdoing. The personal behavior of staff members or volunteers in age-graded ministry must foster trust at all times. Personal conduct must be above reproach.
(f)	Do not force physical contact, touch, or affection on a reluctant child or student. His or her preference not to be touched must be respected.
(g)	Staff members and volunteers are responsible for protecting children and students under their supervision from inappropriate or unwanted touch by others.

11. MEDICATION 
11.1	Administering Medication: A staff member or volunteer may not administer any medication to any child while serving in children’s or student ministry (diaper rash cream at parent request is permissible). All medication should be administered by the child’s parent or legal guardian only. Exception may be made during student ministry overnight events and will be administered by a volunteer or facility staff member who is a licensed medical professional in conjunction with expressed written parental or guardian consent.

12. TRANSPORTATION OF STUDENTS
12.1	Transportation Restrictions: Staff members and volunteers must not provide transportation for children as part of their ministry roles. With direct parental permission, they may transport a child to and from programming or an event, but they must do so as a friend of that family and not as part of their ministry responsibilities. 
12.2	Transportation Guidelines: Staff members and volunteers may from time to time be in a position to provide transportation for middle and high school students. The following guidelines must be strictly observed when workers are involved in the transportation of students:
(a)	Students should be transported directly to their destination. Unauthorized stops to a non-public place should be avoided. Staff members and volunteers must avoid transportation circumstances that leave only one student in transport.
(b)	Staff members and volunteers should avoid physical contact with students while in vehicles.
(c)	No cell phones may be used by the driver while driving vehicles owned or rented by the Church, unless in an emergency.
(d)	No drivers under age 25 may drive church-owned or church-rented vehicles.
 
13. SLEEPING ARRANGEMENTS
13.1	It is anticipated that certain student ministry activities may occasionally involve overnight sleeping arrangements (e.g., retreats, camps, mission trips, etc.). In the event an activity requires sleeping arrangements, staff members and volunteers will strictly observe the following rules:
(a)	The Two-Adult Rule must be followed; an isolated student should not be alone with a staff member or volunteer.
(b)	All adult leaders must have previously completed the Church’s screening and training process.
(c)	Overnight sleeping arrangements must be submitted in writing to, and approved by, the youth pastor prior to the activity.
(d)	As long as any student is allowed to be awake, one trip leader should be awake and monitoring students to ensure safe behavior.
(e)	Leaders should check with parents and use good judgment regarding movies. No R-rated movies are permitted.
(f)	Appropriately modest sleeping attire must be worn—both tops and bottoms.
(g)	In the event of a sleepover on campus that involves both genders, boys and girls must sleep in separate rooms, properly supervised by student leaders of the same gender.
(h)	Whenever possible, at least one staff member or volunteer will sleep in the same room (but not same bed) as students or in an adjoining room with the door between the rooms kept open.
(i)	In the event that overnight arrangements do not include standard beds, each staff member, volunteer, and student will use single sleeping bags or blankets. In these instances, a “one-person-to-one-sleeping-bag/blanket” rule must be observed.

14. REPORTING PROCEDURES
14.1	Any individual who suspects or becomes aware of child abuse, neglect, or any behavior that violates this policy must report immediately to the designated Child Protection Officer(s) or a church leader.
14.2	Georgia law states that all individuals either employed to work or volunteer with children are mandatory reporters. If you are involved in children’s or student’s ministry at the Church, then this includes you. The Church’s policy is “when in doubt, report.” Failure to report child abuse constitutes a misdemeanor charge under Georgia law.
14.3	In the event a staff member or volunteer observes or is aware of suspected abuse or neglect of a child (including by parent or legal guardian) or any inappropriate behavior (e.g., policy violation, negligent supervision, etc.), it is that individual’s responsibility to immediately report their observations to an immediate supervisor (e.g., small group leader, lead teacher, etc.) or to the appropriate pastor overseeing that ministry area.
14.4	In addition, all allegations of reportable child abuse[footnoteRef:1] must be reported to the civil authorities immediately—but in no event should reporting be delayed by more than 24 hours—by contacting the Department of Human Services’ 24/7 hotline: 1-855-GACHILD (1-855-422-4453); by e-mail: CPSIntake@DHS.GA.GOV; or online: https://cps.dhs.ga.gov/Main/Default.asp. It is the responsibility of the staff member or volunteer who becomes aware of the suspected abuse to ensure that the report is submitted to the authorities. The immediate supervisor or pastor who was notified of suspected child abuse must ensure that any required report has been submitted to the authorities promptly.  [1:  Under Georgia law, reportable child abuse may not include sexual activity between children of a similar age. Each staff member or volunteer is encouraged to inquire with the Church leadership whether suspected abuse is reportable.] 

14.5	The Church must investigate all reported allegations of child abuse to establish reasonable cause for the belief; and, if such is established, the following procedure must be followed:
(a)	The parent or guardian of the child must be notified.
(b)	The staff member or volunteer alleged to be the perpetrator of the abuse or misconduct must immediately be placed on leave pending an investigation and instructed to remain away from the premises during the investigation. Additionally, he or she must be instructed to have no contact with the child or with witnesses.
(c)	The Church will comply with the state’s requirements regarding mandatory reporting of abuse as the law then exists.
(d)	The Church will notify the insurance company and complete an incident report. Any documents received relating to the incident and/or allegations will immediately be forwarded to the insurance company. 
(e)	The Church will designate a spokesperson to communicate with the media concerning incidents of abuse or neglect. The Church will seek advice of legal counsel before responding to media inquiries or releasing information about the reported incident to the congregation. All other representatives of the Church should refrain from speaking to the media. 
(f)	A pastoral visit will be arranged for those who desire it. Such visit will be arranged for the purpose of providing pastoral support during the time of crisis and not for the purpose of investigating the incident or influencing the investigation. 
[NAME], INC.

CHILD PROTECTION POLICY
STATEMENT OF ACKNOWLEDGMENT AND AGREEMENT

I have read and understand the Child Protection Policy of [NAME], Inc. (the “Church”). I recognize the importance of ensuring the safety, well-being, and protection of children who participate in church activities. As an employee or volunteer of the Church, it is my responsibility to adhere to this policy and contribute to creating a safe environment for children.
By signing below, I affirm that:
1. I have received a copy of the Child Protection Policy of the Church, and I have read it thoroughly.
2. I understand the content, guidelines, and procedures outlined in the policy, including but not limited to:
(a)	The definition of child abuse, neglect, and exploitation;
(b)	The reporting mechanisms and procedures for suspected or disclosed child abuse, neglect, or exploitation;
(c)	The confidentiality and privacy considerations related to handling child protection matters;
(d)	The role and responsibilities of staff and volunteers in implementing the Child Protection Policy; and
(e)	The consequences of non-compliance with the policy.
3.	I am committed to applying the principles and guidelines outlined in the Child Protection Policy in my work role, and I will strive to create a safe and protective environment for children and take appropriate action if I witness or suspect any form of child abuse, neglect, or exploitation.
4.	I understand that I may be required to undergo training or further education on child protection as deemed necessary by the Church. I will actively participate in such training programs to enhance my knowledge and skills in safeguarding children.
5.	I will promptly report any concerns, suspicions, or incidents related to child protection to the designated person(s) or Child Protection Officer(s) within the Church, as outlined in the policy.
6.	I acknowledge that the Church takes child protection seriously and is committed to responding promptly and appropriately to any child protection concerns raised within the Church.

	
Staff Member or Volunteer’s Name

			
Staff Member or Volunteer’s Signature		Date




